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Regulations Promoting Gender Equality in Employment
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Work difficulty due to menstruation. 1 day per month Medical certificate is not required.
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Miscarriage under 2 months of
pregnancy. 28 B1S
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Mi i in2~3 ths of /8
iscarriage in 2~3 months o A
pregnancy. el 815
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Miscarriage over 3 months of 4 weeks ER6E B L #1253k
pregnancy. ~ R S
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(358 E #%850)
Full pay for those employed for more than
6 months; half pay for those employed for
=\ less than 6 months. (Labor Standards Act
DI 82 §50)
childbirth
8 weeks
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Diagnosed by a physician as needing No more than 1 year in 2 Physician’s diagnosis
to recuperate. years
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During pregnancy 7dEI Eg;’lﬁn {Uh@%{jﬁ(51 5'6)
v E iven.
BEERS ays ull pay should be given
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During pregnancy 7 days Full pay should be given.
R (5)ZLFRR A TIERFRI(818)
58 ﬂﬁ(%)?L BBH607E Thebreastfeeding time is considered work time.
Breastfeeding in person@ 60 minutes per day g—ﬁ;ﬁ}ﬁZﬁ(gl 8)
‘ Children are under 2 years old.
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Need to take care of family members 74 The number of leave days should be counted towards
ays per year
personally. the personal leave.
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Before each child reaches 3 years old. = No more than 2 years Must be employed for more than 6 months.
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Rearing children under3 years old.
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1 hour less per day or
adjusted eork hours



